APB Working Group - Monthly Report

September 2020
Chair: Karin S., Outgoing
Vice Chair & Board-Liaison: Erin D.
Secretary: Josh W.
Mission Statement  |1. To provide education and resources for members, groups, intergroups, and
(approved newcomers to address predatory behaviors within the ACA fellowship.
6/2/2018):

2. To create safe spaces for open discussions about Predatory Behavior in the
fellowship.

Information about

https://acawso.org/category/apb/

APB working group

To contact the
working group:

apb@acawso.org

Last monthly APB call:

9/27/2020

Next monthly APB call:

10/25/2020, 2 pm Eastern

Report from September Business Meeting

Motion Approved

that the APB working group become a subcommittee of the newly
established ad-hoc committee on meeting and service safety

Karin S. stepping down as chair

effective 9/30/2020, with delivery of transition report

Transition Report Approved

to include enclosed update for the APB repository page; with request
to the WSO IT Committee to implement this update.

Access credentials for
apb@acawso.org email address

transferred to Vice-Chair and Secretary via Slack

Transition Report and Recommendations

APB Tent Card

The ACA Commitment to Addressing Predatory Behavior is published
at

https://adultchildren.org/free-literature-english-translated/
A detailed announcement is posted here:
https://acawso.org/2020/01/25/addressing-predatory-behavior-tent-

card/

The literature evaluation subcommittee is coordinating the feedback
process.

APB Review of Accomplishments

2019 Annual Report (on p.158 of Delegates Binder):
https://acawso.org/wp-content/uploads/2020/04/Annual-Reports-
includes-2019-Minutes.pdf

2018 Annual Report:
https://acawso.org/2019/04/12/2019-abc-report-for-the-addressing-
predatory-behavior-committee/
6-Month Report, Nov. 2018:
https://acawso.org/2018/11/09/apb

nov2018 6-month-report/
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Fellowship Needs Regarding
Predatory Behavior (identified
through communications with
fellowship members in Townhall
meetings, monthly working
group meetings, and via Email
and Slack)

Literature development about Traditions and Concepts in relationship
to predatory behavior

Predatory behavior occurring outside of meetings, such as
inappropriate use of meeting contact list

Mechanisms for addressing predatory behavior at WSO sponsored
events, such as ABC/AWC

Self-Check Inventory (SCI) for inclination to predatory behavior

Fellowship Needs Regarding
Broader Meeting Safety
(identified through
communications with fellowship
members in Townhall meetings,
monthly working group
meetings, and via Email and
Slack)

Awareness of Traditions & Concepts and their role of keeping the
fellowship safe

Behavior in WSO committees

Behavior of fellowship members in positions of service at all levels of
the fellowship, including local meetings, Intergroup, Region, WSO and
the Board. What recourse do members have if affected by a member
who is not part of their local meeting?

Effective communication in times of conflict; educate fellowship
members on how to implement these techniques

Examination of the notions of authority and perceived authority
members bring to their involvement in ACA; provide education on
healthy forms and expressions of authority that may occur within the
group conscience process of the fellowship

Safety in untraditional environments, such as phone or other virtual
meetings; how does use of phone conferencing or online technology
impact members’ concerns about safety?

Use of Gossip/slander to engage in ‘victim blaming’ when a member
tries to address problematic behavior within the fellowship.

Questions from Members

Numbers of Member Inquiries:

2

Issues Raised:

request for guidance

feedback from a CoDA member about safety at
phone/virtual meetings in CoDA

2/2




